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Why it’s important to 
engage employers? 



Societal leadership is now a core function of business.

According to an annual trust and credibility survey ‘Edelman Trust Barometer 2022’, business
remains the most trusted institution, ahead of NGOs at 59%, government at 52% and media
at 50%.

77% of respondents trust their employers, which makes the relationship between employer and 
employee particularly important.

The research clearly indicates that societal leadership is currently one of the key functions
of business

Source: https://www.edelman.com/trust/2022-trust-barometer



Why it’s important to 
engage employers in 
building parental
equality? 



In poland the decision about sharing parental leave is related 
to workplace and the relations with the employer 

Main BARRIERS FOR MEN: Finance worries, Job stability, Fear that I can miss s/th in my 
professional carrier 

Main BARRIERS FOR women: Husbands' inability to take parental leave, finance worries, need to 
rest from work 

Main MOTIVATORS for men: Subsidy to 100% salary, Assurance that there is a job waiting for me, 
Assurance that I will not miss anything in my job 

Main MOTIVATORS for women:  Communication of the option about sharing parental leave, 
Culture of acceptance for working mothers, abolishing the gender stereotypes 

Source: syndicate research among working parents, Share the Care



BUSINESS IS VERY IMPORTANT PARTNER 
FOR US TO PROMOTE 'SHARE THE CARE' 
IDEA and the benfits for women, men 
and children



But employers also need to 
understand that they have a huge
role to play in this area and they
will also benefit 



Starting point

• Building brand awareness of the topic 
• showing that parental equality is something that companies 

should address
• Presenting benefits

Worth to speak the language of business and associate our goals 
with the company's strategy

Diversity & inclusion – ESG – CSR - Pay gap



example



Different level of engagement

Education / building awareness among employees

Building business culture that supports parental equality

Support it on the legal and operational level

Implementing benefits for working parents



Tools we use

Workshops & webinars for employees

- Men and women perseptive on Partnership / parenthood

- How to become better father



Tools we use

Preparing content for internal communication

- Articles

- E-books

- Podcast

- Interviews with parents

- Invitations for Events 



Tools we use

Preparing content for external comm

- Reports

- Social media 

- media



Tools we use

Syndicate survey aimed to prepare employers for the EU directive



Tools we use

Workshops & webinars for managers, board members, hr managers



Tools we use

Tailor made projects that support 

employers in shaping an organizational 

culture that promotes parental equality 















let's  create a  world of equal 
opportunities together

sharethecare.pl
teamrodzina.pl


