Key factors to build inclusive employership
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Why did we start?

Current situation (2021)
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Headcount 9% van totaal
M v M VM
62 4 94% 6%
100 21 83% 17%
198 75 73%
144 102 59%
203 129 61%
247 208 4%
278 245 53%
85 60 59%




ParentJourney@BDO
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Timeline

From development to today >
NEEDS ASSESSMENT CovID DEVELOPMENT OF MATERIALS LA
Ten interviews with colleagues in different Validation with BDO Ladies Circle, Works Ter
phases of parenthood Council, HR, Parents, etc. Bu

GO AHEAD FOCUS GROUPS PATH TO LAUNCH
Presented outcome to Board of Directors Four sessions in every region How we informed every stake
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Materials

Roadmap for managers
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Where Do We

%’ Go From Here:

1 & Chaos or Community?
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