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Current situation (2021)

Why did we start?



ParentJourney@BDO



“I don't dare to ask for emergency leave 
even though I'm entitled to it, so I'm taking 

time off."



“I had no support during my 
pregnancy. I would have liked a mirror 

on my behaviour, someone to give 
me more realistic expectations.”



“That suits you well during the busy season.”
“This was misguided after years of IVF while 
feeling euphoric myself. It still affects me 

deeply.”



“Despite the fact that colleagues say 'watch 
yourself, take your rest', they then overload 

you with extra work. That isn’t helpful."



“I was pleasantly surprised that BDO is 
getting started with this. It's nice that these 

interviews are being conducted, but do 
they have to or do they want to?”



Timeline
From development to today

1-20 6-20 9-20 1-21 3-2111-19

NEEDS ASSESSMENT
Ten interviews with colleagues in different 
phases of parenthood

COVID

FOCUS GROUPS
Four sessions in every region

DEVELOPMENT OF MATERIALS
Validation with BDO Ladies Circle, Works 
Council, HR, Parents, etc.

PATH TO LAUNCH
How we informed every stakeholder

LAUNCH
Ten Masterclasses with 250 managers and HR 
Business Partners

3-20

GO AHEAD
Presented outcome to Board of Directors



Materials




